% ZULU

Employment Application Form

= T o
Rl
Important Notice
AREA

Please ensure that all information provided is true and complete. ZUU Digital Financial Services Limited (“ZUU") reserves the right to
terminate the employment without any compensation (if subsequently offered) if you are found providing misleading and/ or false
information.

FAEEATREL 2T L A RF c FERRFTORELTH G ERFEE )/ SR AT BRT OB SRR R
& A IEiE e pB I g gl o

Position Applied For
v mk i
P =
Salary Expected Date of Available
& ¥4  HK$ X months R

Part A - Personal Particulars

AR - AT

Full Name in English (As Printed on HKID Card)

R G T IR L)

Full Name in Chinese Alias

S w2 Recent Photo
HKID Card No. / Passport(s) held Nationality TR
B LIS [ F G ER B

Date of Birth Marital Status Place of Birth

A p RHFRR R GHERESS. 3

Address

[EIE:1

Telephone No. Home Office Mobile

RS iz PEN LHRTHE

Email Address

T E pb

Working visa/ permit is required to work in Hong Kong Yes / No

FRLIIFREBABLIF 2L /2R

Expiry Date of working visa/ permit (if any)
1L IEEREZF P (d0F)

Referred by
L TR S

Part B - Academic Qualifications (in reverse chronological order)

B> - B GHER &/ BT EE R R 03E5))

School / University / Institute Qualificatior}s Attained From (Year) To (Year)
Pt TERTET R d (& ) 3 ()
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Part C - Other Professional Qualifications (in reverse chronological order)

Cp - H o b EFTH GHER A/ RTHEST FR 37

Name of Association / Organization
g s LA

Professional Qualifications Attained
HELEETR

From (Year)
d (&)

To (Year)
2 (%)

Part D - Language
Do -%3

Language (Mark with “X” to indicate your level of:)

T G tXT dpon i adR R )

Spoken v 3%

Reading B 3#

Written £ &

Good | Fair Poor

Good Fair Poor

Good | Fair Poor

English # 3%

Mandarin ¥ i 3

Cantonese & % &

Others # & (Please specify 345 P :

Part E - Skills

E 56 - $it

Mark with “X” to indicate your level of:
F “X” dp o R AR

Professional % #

Excellence & 2

Basic #& *

Office 365

MS Word

MS Excel

MS PowerPoint

English Typing ( words per minute)

Chinese Typing (# ~ 45 ®3)

Others (Please specify:)
1.

Part F - Career History (in reverse chronological order) Use supplementary sheets if necessary
F3ip- 1 e 8% GHOR &/5 T X 2 PR 4355), o) FRFFIA AT

Name of Employer Initial Last
[N B e L
Position Held
= li’é;% [had
Contact No. of Company & Referee Monthly Basic Salary
AP AT ERDS $ $
P mths * p mths *?

Bonus

Tl $ /yr & $ / yr &
Reasons for Leaving Other Allowances /
B R ) Benefits (please specify)

His ek /AR GiEP)
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Name of Employer Initial Last
Vi FAE B {8
Position Held
R UBR
Contact No. of Company & Referee Monthly Basic Salary
PR A THRT R A R¥E
mths * mths *
Bonus
i /yr & / yr &
Reasons for Leaving Other Allowances /
R 7 Benefits (please specify)
His pk /AR T] GeP)
Name of Employer Initial Last
[N B 4 Bt
Position Held
U
Contact No. of Company & Referee Monthly Basic Salary
SPRYE A ERE £ RE
mths * mths ?
Bonus
e /yr & / yr &
Reasons for Leaving Other Allowances /
BB F] Benefits (please specify)
His Apk /AR T GeP)
Name of Employer Initial Last
[N B e L
Position Held
eSS
Contact No. of Company & Referee Monthly Basic Salary
DPERE A METE w0 R
mths * mths *
Bonus
i /yr & / yr &
Reasons for Leaving Other Allowances /
BB F] Benefits (please specify)
His 2pk /4w T Gee)
Name of Employer Initial Last
Ked LA B L
Position Held

= f/é:ﬁ,%ll [had
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Contact No. of Company & Referee Monthly Basic Salary
NPEHE AT £ R $ $
X mths * X mths !
Bonus
e $ /yr & $ / yr &
Reasons for Leaving Other Allowances /
BB 7] Benefits (please specify)
B w Zpk /AGT] GELl)

Name of Employer Initial Last
[Ny R B B8
Position Held
£ B
Contact No. of Company & Referee Monthly Basic Salary
SRR A MR PRV $ $
D mths * X mths *
Bonus
i $ /yr & $ / yr &
Reasons for Leaving Other Allowances /
YRR 7] Benefits (please specify)
His Apk /AR T GeP)

Part G - Licensing

GIRip1-ME

Licenses under SFC: O Type 6: Advising on Corporate Finance %‘u#&ﬁﬁﬂ; TRiELAL
O Type 1: Dealing in Securities & % < % O Type 7: Providing Automated Trading Services # i p # it 2
O Type 2: Dealing in Future Contracts #/ j & % % L PRGR

0 Type 3: Leveraged Foreign Ex. Trading e O Type 8: Securities Margin Financing # ## % % £ f 7

O Type 4: Advising on Securities #7 % # i~ & O Type 9: Asset Management #% i F 2 ¢ 2

O Type 5: Advising on Futures Contracts T‘uﬁﬂ fFEnRELL O Type 10: Providing Credit Rating Services # & 7 | i=% JRi%

Insurance Intermediaries Qualifying Examination %% * 4 XA T ¥ #:

O Paper 1: principles and Practice of Insurance %% R 2% § i

O Paper 2: General Insurance - 4k "%

O Paper 3: Long Term Insurance & # %%

O Paper 4: Mandatory Provident Fund Schemes Examination 3 411+ 2 # £ 3+ 3% &
O Paper 5: Investment-Linked Long Term Insurance 4% 3 #pid £ # %%

O Paper 6: Travel Insurance Agents *z 2% if-"g % 72 4

Others # 1 :

O Relevant Individual of Hong Kong Monetary Authority 4 /& £ g = h 2 5 M £ L

O Responsible Officer / Technical Representative of Hong Kong Insurance Authority 4 & #'¢ ¥ & § s 2310 £ L
O Others # # :

Personal Information Collection Statement Pertaining to Recruitment

The personal data collection in this application form will be used by ZUU Digital Financial Services Limited “ZUU” to assess your
suitability to assume the job duties of the position for which you have applied and to determine preliminary remuneration,
discretionary bonus payment, and benefits package to be discussed with you subject to selection for the position. Personal data
collected on the application form are for selection purpose. Failure to provide these data may influence the processing and outcome
of your application. It is our policy to retain the personal data of unsuccessful applicants for future recruitment purposes for a period
of up to two years. When there are vacancies in our subsidiaries or associated companies during that period, we may transfer your
application to them for consideration of employment. Under the Personal Data (Privacy) Ordinance, you have a right to request
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http://www.peak.vtc.edu.hk/cpdc/zh/index.asp

access to, and to request correction of, your personal data in relation to your application. If you wish to exercise these rights, please
forward your request in writing to our responsible officer in the Human Resources Department. In accordance with the Ordinance,
ZUU has the right to charge a reasonable fee for processing of any data access request.

£B GO B A THER

WA B ECE BRGSO R (T R ik BRI T 7 R LR BT i s G RE
B P T G A s BT 2 AR Y hE Y AP A PRE S CERTY BT o B Ko

L 'ff\q" PR ;ﬁ—ﬁv@& bR N %g' oo kP BT KRB iﬂlmx[; LR 2 3{;@&4’1 s TP SR BE R 2 B o ok

N N P T R Ey Y &ﬁqﬁﬁwfﬁwmw UL PG MR - 1 (B4 TR

() 6] >y R LARE iﬂ@ F%%_ THARhE A TR o dogn 7 R 2R ;%-. To & RBRAAS TR HLE

fl;}%/zw 7;\\*14%?;5%;{ agpﬁ#,l.ijtgxg;g_yx%}%c

l;

o

Declaration #-f

1. Have you ever been found guilty of an offence in a court of law /subject to any disciplinary actions or proceedings pending? Lyes [INo
BTd 3Bl zped s anmne OOz

If yes, please give details ¥ 3 - #713%0:

2. Have you ever been arrested or convicted of crime? Cyes [No
R ek aag e O Oz

If yes, please give details #§ > 77134
3. Have you ever been punished by relevant administrative body or court, or arrested/ detained/ prisoned for illegal activities or crimes committed
within or outside Hong Kong? [1Yes DNO
BT FFad RN AR EFEREER AP > A S MBI 2 T A /I E A Oz Oz
4. Have you ever been refused entry into, deported from, removed from or required to leave Hong Kong/ China? Oyes CNo
BT EakiEE B/ e/ A e fgrgk/) me e Oz
5. If you have previously been refused entry into, deported from, removed from or required to leave Hong Kong/ China. The date(s) and details
are as follows:

IR T AIES A8/ R/ QE AR RRER AR/ B o F M PP I e T AT

6. Have you ever been refused a visa/ entry permit for entry into Hong Kong? OOYes [CONo

BFTEERIESEHE/ Er>FTUCRAE - D{ [:l'@
7. If you have previously been refused a Vlsa/ entry permit for entry into Hong Kong. The date(s) and details are as follows:
Yol T 3 WIEE B BHE/ENFVUINBRE F RE crp Hp 2 ?;i“im??%}iar‘f .

8. A criminal conviction is not necessarily a barrier to appointment by ZUU Digital Financial Services Limited “ZUU”.
AT PAE RN AL, AT ELR DA - T A A L o

9. TIhereby declare that the information given in this application is true and complete. I understand that once appointed, the Company reserves the
right to terminate my employment without any compensation if I have willfully provided misleading and/ or false information in this application.
AP EP e Y G MR INT AR B R A AP R R A REGFER /AT ST 0 BRSNS B SERY &
LA e e g el e

10. I'have read and thoroughly understood the content of “Personal Information Collection Statement Pertaining to Recruitment”.
RS REE RIS RIS Ak B A TR LR G -

11. Do you have any relatlves or friends working in our company? OYes CNo 1= HEJRES % A IR Oz O=
If yes, please provide: &7 > 3% i

Name of Employee: f 1 4 %: Position: B iz
Applicant’s Signature Date
VAR P
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REFERENCE CHECK

In order to give full consideration to your job application in ZUU Digital Financial Services Limited, we would appreciate it if you
could authorize your previous employers to provide employment-related information for our reference.
,ngﬁ@$T%*§&4£@mﬁ4ﬂ\ﬂﬁlﬁdLiﬁTa@w&lﬁm*fiwwmzio

Name of Applicant: HKID Card No.:
U Ak RS

Subject: Job Application
A 1 iR

I am writing to authorize my previous employers to release my employment-related information to Venture Smart Financial

Group.
LR S LSRR E S B S 1ol R

Signature % %: Date p #f:

FOR OFFICE USE ONLY =2 &% #

2%

The 1st Interviewer Comments: § #& # 7 2 & 2

I:IRe]ected I:IConflrmed OPending DOthers
R FRN B H s

The 2nd Interviewer Comments: % = & 3#F 2 % &

I:IRe]ected I:IConflrmed I:IPendmg I:IOthers
e :l[.F' E—mu l *r\ 7‘ is

Signature & %

Signature ¥ %

Date p #:

Company Name

RECRUITMENT CONFIRMATION #®-f2in
Compensation Package ¥p" #i8

Date p #:

Commencement Date

o8 LA X e p B
Employee Name Probation Period Month
17N e ] ?

Starting Monthly Basic Salary (HK$)
Baeprs 0 A A FE (BT)

After Probation Monthly Basic Salary (HK$)
BrPEE Y A AFE (B

Division/ Department Cost Center Code
s 2 A R
Position Grade
B i Bow)
Verified by Human Resources Dept. Approved by Management
A TR EER T
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